
March 9, 2020 
 
Presented by Ryan L. Kinnan, Chief of Police 



I am pleased to present the 2019 Annual Report of the Auburn 
Police Department. The Auburn Police Department is committed 
and proud to provide the highest level of service possible to 
those who live, work, and play in the City of Auburn.  
 
We are thankful for a community who is supportive of our 
efforts and recognizes the hard work of the men and women of 
the Auburn Police Department.  
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 2019 Promotions 
 Sergeant Mike Metzner 
 Officer Chris Sanschagrin 
 

 2019 Specialty Assignment 
Selections 
 Detective Angela McCullough 
 SRO Chris Sanschagrin 
 

 2019 Transfer 
 CEO Jennifer Solomon 
 

 2019 Explorers: 
 Gabriel Lopez 
 Xavier Romanov 
 

 

 2019 New Hires 
 Officer Joe Gray 
 Officer Anthony Davis 
 Officer Andrey Tentyuk 
 CSO Connor Johnson 
 Dispatcher Kristie Horner 
 Reserve Officer Aaron Berthelson 
 

 2019 Volunteers 
 Sandy O’Bleness 
 Denise Gibson 
 Elizabeth Gallegher 
 Jennifer Hensler 
 Shirley Lessiak 
 Charmaine Medkeff 
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 Class A 
 SRO Chris Sanschagrin 
 

 Class B 
 Officer Joshua Eagan 
 

 Class C 
 Dispatcher Linda Steinle 
 

 Lifesaving 
 Officer Phil Isetta  
 Detective Angie McCollough 
 Officer Joe Almeida  
 Officer Joshua Eagan 
 

 Elks Award 
 SRO Chris Sanschagrin 
 

 Sons of the American Revolution 
 Detective Angela McCollough 

 Employee of the Year 2019 
 Detective Adam Cline 
 

 Employees of the Month 2019 
 Sergeant Tucker Huey 
 Sergeant Bryan Morrison 
 Supervisor Samantha Davis 
 Detective Ian Ackard 
 Detective Carlos Castaner 
 Detective Adam Cline 
 Detective Angela McCollough 
 Officer Josh Eagan 
 Officer Stan Hamelin 
 CSI Debby Nelson 
 Dispatcher Jaimee Carbajal 
 Volunteer Debra Espenson 
 Volunteer Jennifer Hensler 
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Crime Type 2018 2019 
2018 vs 2019 

change % change 

Burglary 50 70 20 40% 

Larceny 124 147 23 19% 

Vehicle Theft 17 19 2 12% 

Arson 3 6 3 100% 

Property Crimes 194 242 49 25% 

Homicide 0 1 1 100% 

Rape 3 9 6 200% 

Robbery 9 5 -4 -44% 

Aggravated Assault 60 34 -26 -43% 

Violent Crime 72 49 -22 -32% 

Total Crime 265 291 26 10% 
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Activity Highlights 

Calls for Service 6,511 

Assist other Agency 362 

Extra Patrols 3,141 

Public Relation calls 534 

Foot Patrols 96 

Airport Patrol checks 141 

Total Arrests 531 

Felony 141 

Misdemeanor 390 
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 Implemented a Traffic 
Data Collector program 
 Two Town Hall Meetings 

 Traffic calming measures 
 190 directed traffic 

enforcement efforts 
▪ 39% increase from 2018 

(137) 

 1,185 traffic stops 
▪ 23% decrease from 2018 

(1,537) 
▪ 123 traffic citations issued 

(45% increase from 2018) 
 84 DUI Arrests 
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 405 investigations in 2019 
 Officers rotate through investigations to assist with the overall 

caseload 

 73% (295) of the cases were closed and yielded an arrest rate of 
36% (106) 

 
 Human Trafficking  

 
 Tobacco Enforcement 
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 Significant Property Crime Investigations 
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 Dispatch 
 9-1-1 Calls:     4,497 

 Wireless 9-1-1 Calls:    3,332 

 Other emergency line:   3,558 

 Non-emergency Calls:  29,170 

 Total    37,557 
▪ 95% of 9-1-1 calls are answered in under 10 seconds. 

 Records responsibilities 
 Processed 3,952 documents, to include field interview 

cards, package cases for court, and citations 
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 Statistical Information  
 92 CAT operations  
 CPTED efforts & resources 

▪ City Planning processes:  15 
▪ Community Outreach:   9 

 36 Total camps cleaned throughout the City 
 

 Notable Accomplishments 
 Development of the Homeless/Transient Strategic Plan  
 Successful completion and collection of data for the 

strategic plan 
 Increase use of social media to share our efforts 
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 Animal Control 

 371 calls for service 
▪ 22 Dog Bite calls 

 

 

 Code Enforcement 

 95 open investigations 
▪ Primarily in illicit business 

operations 

▪ Tobacco Enforcement 
processing 
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 Over 3,975 hours were provided 
by the men and women of the 
Auburn Police Department 
Volunteer Team 

 A value added of $115,633 over 
the course of the year 

 5 with 400 and more hours over 
the year 

 Fred Canning, Aillene Cole, Art 
Lusignan, Sandy O’Bleness, and 
Fumiko Wilde 

 Efforts go into City/PD events, 
Administrative duties, Customer 
Service, Fingerprinting, and so 
much more 

Thank you! 
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 Currently 6 participants in the program 
 Two new participants joined in 2019 

 
 Participated in the California Highway Patrol 

competition 
 

 Assisted in the 4th of July parade/fireworks 
event 
 

 Assisted in the Shop with a Cop event 
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 Annual inspection 
 

 Drone Program 
 

 Bait Program 
 

 Named 49th Safest City in California (2020) 
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 1653 Hours of Training 

 
 Tiered Training System 

 
 Quarterly Department Training 

 
 Field Training/Communications Training    
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 Social Media  

 Facebook: 10,360 

▪ 29% increase over 2018 followers (8,022) 

 Twitter: 3113 (new in 2019) 

 Instagram: 316 (new in 2019) 

 Nextdoor.com: 3,808 (new in 2019) 

 Added reporting features to the website 
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 Over 50 community events 
attended throughout 2019 
 Coffee with a Cop 
 Festival of Lights Parade 
 4th of July Parade 
 National Night Out 
 Citizen’s Awareness Academy 

(10th Annual) 
 Outreach Efforts 

 October “Cancer Awareness” 
Patch 

 November “Salute to Service” 
Patch 

 Special Olympics events 
(Polar Plunge & Torch Run) 
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 Development and implementation of the Auburn 

Police Department Crime Reduction Model 
 

 Reduction of chronic homeless issues and nuisance 
calls for service per our Homeless/Transient Strategic 
Plan 
 

 Increase our community connectivity through our 
outreach efforts with social media and other platforms 
 

 Recruit and retain more volunteers and explorers for 
our Department programs 
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